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Guiding everyone we meet to a life centered in Christ!

Representing Jesus on the Job
Focal Passage: Ephesians 5:5-9
Knowledge Aim:  To learn what the relationship between employers and employees should be. 
Application Aim:  To determine how you can represent Jesus on the job (or wherever you are “working”).
Most of us have either worked for someone or have had someone work for us. How we relate to our employers and employees is important to God. We can learn, from Paul’s instructions to the Ephesians, what God expects in employer/ employee relationships and how we can represent Jesus on the job.
BACKGROUND

[6:5-8. The word “servants” undoubtedly refers to Christian slaves, but we may certainly apply these words to the Christian employee today. There were probably 6 million slaves in the Roman Empire in that day, and slavery was an accepted institution. Nowhere in the New Testament is slavery per se attacked or condemned, though the overall thrust of the Gospel is against it. Paul’s ministry was not to overthrow the Roman government or any of its institutions, but to preach the Gospel and win the lost to Christ. Certainly the results of his evangelism ultimately led to the overthrow of the Roman Empire, but that was not Paul’s main motive. Just as the preaching of Wesley and Whitefield resulted in the abolition of slavery and child labor, the elevation of women, and the care of the needy, so Paul’s ministry contributed to the death of slavery and the encouragement of freedom. However, he was careful not to confuse the social system with the spiritual order in the church (1 Cor. 7:20–24). 

Paul admonished the servants to be obedient, with several good reasons. First, they were really serving Christ. True, they had “masters according to the flesh,” but their true Master was in heaven (Eph. 6:9). The fact that an employee and his employer are both Christians is no excuse for either one to do less work. Rather, it is a good reason to be more faithful to each other. The employee should show proper respect for employer, and not try to take advantage of him. He should devote his full attention and energy to the job at hand (“singleness of heart”). The best way to be a witness on the job is to do a good day’s work. The Christian worker will avoid “eye service”—working only when the boss is watching, or working extra hard when he is watching to give the impression he is doing a very good job. 

The second reason is that doing a good job is the will of God. Christianity knows nothing of sacred and secular. A Christian can perform any good work as a ministry to Christ, to the glory of God. For this reason, the worker must do his job “from the heart,” since he is serving Christ and doing the will of God. There were tasks assigned to these slaves that they detested, but they were to perform them just the same, so long as they were not disobeying the will of God. “Singleness of heart” and “doing the will of God from the heart” both indicate the importance of a right heart attitude on the job. 

Paul’s third argument is that they will be rewarded by the Lord. In that day, slaves were treated like pieces of property, no matter how well educated they might be. An educated, cultured slave who became a Christian might receive even harsher treatment from his master because of his faith, but harsh treatment was not to keep him from doing his best (1 Peter 2:18–25). We are to serve Christ, not men. We shall receive our rewards from Christ, not from men. 

6:9. The Christian faith does not bring about harmony by erasing social or cultural distinctions. Servants are still servants when they trust Christ, and masters are still masters. Rather, the Christian faith brings harmony by working in the heart. Christ gives us a new motivation, not a new organization. Both servant and master are serving the Lord and seeking to please Him, and in this way they are able to work together to the glory of God. What are the responsibilities of a Christian master (or employer) to his workers? 

He must seek their welfare. “Do the same things unto them.” If the employer expects the workers to do their best for him, he must do his best for them. The master must serve the Lord from his heart if he expects his servants to do the same. He must not exploit them. 

One of the greatest examples of this in the Bible is Boaz in the Book of Ruth. He greeted his workers with, “The Lord be with you!” And they replied, “The Lord bless thee!” (Ruth 2:4) Boaz was sensitive to the needs of his workers and generous to the stranger, Ruth. His relationship with his workers was one of mutual respect and a desire to glorify the Lord. It is unfortunate when an employee says, “My boss is supposed to be a Christian, but you’d never know it!” 

He must not threaten. Roman masters had the power and lawful authority to kill a slave who was rebellious, though few of them did so. Slaves cost too much money to destroy them. Paul suggested that the Christian master has a better way to encourage obedience and service than threats of punishment. The negative power of fear could result in the worker doing less instead of more, and this kind of motivation could not be continued over a long period of time. Far better was the positive motivation of “that which is just and equal” (Col. 4:1). Let a man share the results of his labor and he will work better and harder. Even the Old Testament gives this same counsel: “Thou shalt not rule over him with rigor, but shalt fear thy God” (Lev. 25:43). 

He must be submitted to the Lord. “Your master also is in heaven” (Eph. 6:9). This is practicing the lordship of Christ. The wife submits to her own husband “as unto the Lord” (Eph. 5:22), and the husband loves the wife “as Christ also loved the church” (Eph. 5:25). Children obey their parents “in the Lord” (Eph. 6:1), and parents raise their children “in the nurture and admonition of the Lord” (Eph. 6:4). Servants are obedient “as unto Christ” (Eph. 6:5), and masters treat their servants as their “Master in heaven” would have them do. Each person, in submission to the Lord, has no problems submitting to those over him. 

Jesus said the way to be a ruler is first to be a servant (Matt. 25:21). The person who is not under authority has no right to exercise authority. This explains why many of the great men of the Bible were first servants before God made them rulers: Joseph, Moses, Joshua, David, and Nehemiah are just a few examples. Even after a man becomes a leader, he must still lead by serving. “And whosoever will be chief among you, let him be your servant” (Matt. 20:27). 

He must not play favorites. God is no respecter of persons. He will judge a master or a servant if he sins, or He will reward a master or a servant if he obeys (Eph. 6:8). A Christian employer cannot take privileges with God simply because of his position; nor should a Christian employer play favorites with those under his authority. Paul warned Timothy to “observe these things without preferring one before another, doing nothing by partiality” (1 Tim. 5:21). One of the fastest ways for a leader to divide his followers and lose their confidence is for the leader to play favorites and show partiality. 

If we are filled with the Holy Spirit and are joyful, thankful, and submissive, then we can enjoy harmony in the relationships of life as we live and work with other Christians. We will also find it easier to work with and witness to the unbelievers who may disagree with us. The fruit of the Spirit is love, and love is the greatest adhesive in the world!]
 

TEACHING PLAN
Representing Jesus on the Job
Focal Passage: Ephesians 5:5-9

Knowledge Aim:  To learn what the relationship between employers and employees should be. 

Application Aim:  To determine how you can represent Jesus on the job (or wherever you are “working”).
GRAB attention 

(Generate interest, Relay information/direction, Ask questions, Begin study)

Choose one of the following to begin the study time. Ask participants to share their answers with someone sitting next to them. After a few minutes ask one or two participants to share their answers with the group.

1. Had you lived long ago and owned slaves, what kind of slave owner would you have been 
2. If you were a slave, what would be the worst part of being someone’s property??
3. What did you do last week as a result of the study?

Most of us have either worked for someone or have had someone work for us. How we relate to our employers and employees is important to God. We can learn, from Paul’s instructions to the Ephesians, what God expects in employer/ employee relationships and how we can represent Jesus on the job.

GET the truth 

(Guide through the passage, Encourage understanding, Teach for application)
If you have already heard the sermon, use the sermon guide as a supplement to the discussion of the passage.

Use the following questions to guide the learners through the passage. Make sure you help learners discover how to apply the truths to their life.

· Why did Paul tell slaves to obey their masters "with respect and fear"?

· What responsibilities did slaves have to their masters?

· How did Paul transform the work of the slave? 

· How could slaves serve the Lord while working for their masters?

· How would slaves benefit from winning the favor of their masters?

· With what attitude should the slave serve his master?

· What reward for Christian service could the slave expect?

· What directives did Paul give slave owners?

· Why did Paul warn owners against abusing their slaves?

· How does God view rank or social status?

· Why did Paul call slaves to obey and not to revolt against the system of slavery? 

· How were Paul’s instructions helpful and protective to both slave and slave owner? 

· How does God want us to treat people who are subordinate to us? 

· How does God want us to treat people who are over us? 

· How does God want us to treat all people with whom we work? 

· What importance do you attach to rank or social status? 

· What importance should we attach to rank or social status? 

GO live

(Give to others, Obey God )

· How can you improve your attitude toward someone you work with? 

· How can you remember to serve all people wholeheartedly, as if you were serving the Lord?
· How can you represent Jesus wherever you work?

· Share one thing you will do this week as a result of this study
Getting Ready for Next Week: John 21:1-17
Handout

Representing Jesus on the Job
Focal Passage: Ephesians 5:5-9

Knowledge Aim:  To learn what the relationship between employers and employees should be. 

Application Aim:  To determine how you can represent Jesus on the job (or wherever you are “working”).
Notes: 


This Week

What in my life does God want me to change? 


What will I do to make this change? 


One thing I will do this week as a result of this study is:
Getting Ready for Next Week: John 21:1-17
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